FTR Feedback—following Orientation Meeting in January, 2007

1. How confident are you that you understand the purposes of the FOCUS: Teacher Recruitment Project well enough to articulate them to other people??
1-very
2-somewhat
3-slightly
4-not at all
 
17
3

2. How confident are you that you can plan for a well-facilitated meeting in the FOCUS: Teacher Recruitment Project?


1-very
2-somewhat
3-slightly
4-not at all


15
4

3. How confident are you that you understand the purpose of each Task Force meeting?


1-very
2-somewhat
3-slightly
4-not at all


12
8

4. How confident are you that you can lead a text study in the style of the project? 


1-very
2-somewhat
3-slightly
4-not at all

10
9

5. To what extent do you understand the purpose of each part of the ECE meeting structure and why ECE meetings may differ from other meetings you often attend?


1-a lot
2-somewhat
3-a little
4-not at all


15
4

6. To what extent do you understand the role of your consultant and how she can support you during the project?


1-a lot
2-somewhat
3-a little
4-not at all

       15
5


7. To what extent did the shared experience of the orientation contribute to your sense of being part of a broader community of congregations?


1-a lot
2-somewhat
3-a little
4-not at all


15
4

8. How excited and energized to move ahead do you feel?


1-very
2-somewhat
3-slightly
4-not at all
         18
2



Please add any other comments you wish regarding this orientation.

1. I enjoyed the meeting.  It got me/us focused.

2. Very well modeled—we can use the structure and keep to it for productive meetings.
3. Medium was the message.  You modeled everything you wanted us to do.

4. Sue Huntting did an excellent job of explaining and inspiring.

5. Many thanks for offering the Village Temple to participate.

6. Sue was very thorough and informative.  I feel very confident in leading workshops.  Thank you for your time!!!

7. I thought it was very informative and to the point.  I am excited to go back to share the information with the Rabbi and to get started on the process.

8. Very clear and exceptional materials/resources.

9. Only concern is competing initiative.  Very well thought-out program.  This problem of recruitment needs to be addressed.
